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Bristol Ladies Rugby: "The Best in the West" 
Bristol Ladies is a welcoming rugby club offering aspirational players  

The opportunity to develop & grow 
 

Job Title: Head Coach of Bristol Ladies Rugby LTD 

Department: Playing and Operations 

Reports to: CEO and Playing & Operations Director 

Location: Cleve RFC and throughout the South-West 

 
PURPOSE: 
 
Purpose of this position is to: 
 

 Coach the team(s), on and off the field, to a standard of excellence, demonstrating a 
significant improvement over the previous playing season, whilst enhancing the 
reputation of Bristol Ladies Rugby nationwide. 

 Select (in conjunction with the other nominated team coaches) the Bristol Ladies 
Rugby squad and the playing teams. 

 
ACCOUNTABILITY STATEMENTS: 
 
Leadership 
 
With assistance from the Playing and Operations Committee, establish a team vision, values, 
standards and protocols that fit within the overall goals of Bristol Ladies Rugby. 
 
Ensure that there is a shared understanding and adoption of the team vision, values, 
standards and protocols by all team members and team management/support staff. 
 
Personally model the Bristol Ladies Rugby vision, values, standards and protocols. 
 
Provide leadership to the team members and team management/support staff through 
effective interpersonal communication and display the ability to address difficult problems 
and make decisions decisively. 

Build and maintain strong working relationships with the team management/support staff, 
both individually and as a group, using a range of communication styles and media tailored 
to the individual and the message.  

Demonstrate personal credibility, honesty, high integrity, and show an ability to handle 
pressure and stress appropriately.  
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Work with team management/support staff to ensure the team(s) has a working 
understanding of engagement with each other and with various internal and external 
stakeholders and support any relevant off-field developments as agreed by the Playing and 
Operations Committee. 

Squad Selection, Team Selection and Preparation 

Identify all players in contention for selection in the Bristol Ladies 1st XV and 2nd XV. 

Monitor and assess the performance of all players in contention for selection, in 
consultation with other coaches, across all teams. 

In selecting your team(s) ensure that, a measure of reasonable discretion with regard to 
squad balance (1st XV and 2nd XV) subject to discussions with other coaches and the Playing 
and Operations Committee where appropriate. 

Maintain discretion and confidentiality regarding Squad and Team selection consideration, 
including discussions with players about their performance and not making guarantees of 
selection to any player. 

 Player/Team Development and Appraisal 

Undertake and record player performance expectations with each player before the season 
(club PDP). 

Monitor and assess individual player performance and development, including use of rugby 
analysis tools (video) during the season as directed.  

Provide regular performance and development review feedback to each player with 
reference to match analysis information during the season.  

Provide regular performance and development review feedback to the Playing and 
Operations Committee on individual players and teams regarding performance during the 
season.  

Provide a match by match report to the Playing and Operations Committee. 

Complete and record player performance reviews with each the player at the end of the 
season, and provide to the Playing and Operations Committee a copy of each completed 
performance review document within 4 weeks of the end of the season.  

Provide accurate assessment of players’ ability, performance, potential and areas for 
development to the player.  

Encourage the development of player’s leadership and self-reliance (mental resilience) 
qualities with assistance from the Playing and Operations Committee.  
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Community 

Manage the clubs Partnership Program as outlined by the CEO and Community & Outreach 
Committee. 

Ensure the clubs Partnership program meets is seasonal targets, suggesting and engaging 
new partners for the future. 

Ensure the Partnership Program is ran within the parameters of the clubs Vision and Mission 
statement, ensuring the program is completed within club standards. 

Player Training Hubs 

Manage the Player Training hubs as outlined by the Playing and Operations Director. 

Coaches Plan 

Coaches 
Methodology 

 Prepare a comprehensive selection plan, a periodised coaching 
and fitness training programme for the team(s), with input as 
necessary from other coaches and team management as 
appropriate and/or required.  

 Prior to season commencement, provide the Playing and 
Operations Committee with a clear statement of:  

o the coaching philosophy 
o the vision and goals for team 
o the ideal team profile (goals for the season) and season 

game plan and update every 2 months to include 
patterns of play and individual player strength and 
weakness analysis 

 Work closely with the other coaches to ensure that the players 
are provided with an appropriate fitness and training 
programme for them to attain the required level of fitness.  

 Ensure that, following consultation and advice from the team 
doctor, each player’s welfare, health and safety is given priority 
at all times.  

 Fully utilise all available technologies as well as the existing 
expertise within the Club to analyse, understand and develop 
individual and team performance.  

 Conduct in–depth analysis of individual players, the team and 
the opposition. 

 Develop appropriate game plans, review and measure individual 
and team performance against these plans.  

 Remain up to date with modern game development, including 
new laws and their impact on the game. 

 Ensure you adopt a 70/30 split between 1st XV and 2nd XV during 
home/away games. 
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Effective 
Team 
Training 

 Coordinate, manage and develop the coaching teams (Bristol 
Ladies Rugby coaches and Club S&C). 

 Provide technical and tactical coaching to individual players, sub 
units (forwards and backs) and the team(s) as a whole as 
appropriate with assistance from other coaches. 

 Use and facilitate external technical/specialist coaches where 
required and appropriate. 

 Develop well structured training sessions that provide team 
progression in: 

o Set Play 
o Attack  
o Defence 
o Open Play 

Liaison with 
Bristol RFC 
(men) 

 Coordinate and manage the relationship with Bristol Men’s 
Rugby coaches.  

 Develop opportunities of coaching sessions with the Bristol 
Men’s Rugby and where possible organise Bristol Ladies Rugby 
coaches to attend Bristol Men’s Rugby coaching sessions. 

Discipline  Assist in the development of clear and appropriate team 
protocols and standards in conjunction with team management 
and players.  

 Ensure that the established team protocols and standards are 
met and maintained, and deal effectively and appropriately with 
any breach or conflict.  

 Ensure that the team maintains an appropriate high standard of 
discipline both on and off the field. 

Referees  Keep abreast of all game law changes and competition rules.  

 Ensure that players have an understanding and respect for the 
laws of the game. Facilitate the appropriate application of these 
laws through effective and regular communication with players, 
referees and match officials.  

 Maintain sound, professional working relationships with referees 
and touch judges.  

 Provide constructive feedback and views for referee match 
performance assessments as required, and otherwise ensure 
that appropriate established channels are utilised to provide 
feedback on referee performance.  

 Ensure acceptance by players and support staff of referee 
decisions, and acknowledge constructive referee feedback 
received. 

 
REPORTING RELATIONSHIPS 

This job reports to Bristol Ladies Rugby CEO and Playing and Operations Director. 

RELATIONSHIPS/INTERACTIONS 
 
Your relationships/interactions inside and outside the Club structure are with the following: 
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Players (all) 
Other coaches 
All Team Support personnel 
Club Sub Committees 
Playing and Operations Director 
Club CEO 
Referees and other game officials 
Bristol Men’s Rugby 
Bristol Sport 
RFU, WRU, IRU and other National Governing Coaches as appropriate 
 
QUALIFICATIONS AND EXPERIENCE 
 

 Experienced coach with respect and credibility as a high performance coach with the 
ability to lead/assist the coaching of club players to a minimum of RFU Level 3 
qualification with the desire and the ability to progress beyond. 

 Experience of delivering in a full time programme is essential. 

 High performance coach with ability to develop individual, inter-positional and unit 
skills. 

 Technical and tactical knowledge of back play and specific positional skills of backs or 
forward play and specific positional skills of forwards. 

 Ability to analyse technical and tactical aspects of games, identify problems and provide 
solutions. 

 A knowledge and experience of the varied factors required to develop elite sporting 
performance is essential. 

 Creative and innovative thinker. 

 Experience of having worked with women’s teams is desirable but not essential. 

 Lead or Head Coach experience is essential. 

 Management experience is essential. 

 Full DBS is essential. 

 Personal circumstances must allow the candidate to work extended hours on occasion 
during times of peak activity including evenings and weekends. 

 I.T. literate. 
 
THE ROLE 
 

 40 Hours per week 

 £25’000-£28’00 depending on experience 
 
TO APPLY 
 
To apply for the role please send a copy of your CV and a covering letter to heidi.chapman-
mercer@bristol-sport.co.uk outlining why you are the best candidate for the role and are 
able to take up the challenge of working for Bristol Ladies Rugby. 
 
KEY DATES 
 

 Application deadline: 5th May 2017 

 Short Listed Informed: 12th May 2017 

 Interviews: WC 15th May 2017 
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